You Have the Right to be Safe from Sexual Violence.

While you are under the supervision of the Division of Adult Institutions in the Wisconsin Department of Corrections, no inmate or staff has the right to pressure you into any sexual acts. Regardless of your gender, age, size, race, ethnicity or sexual orientation, you have the right to be safe from any sexual advances and acts.  
Under Wisconsin law or the Division of Adult Institutions rules: 
· Sexual intercourse, contact or conduct between inmates and between inmates & staff is prohibited.

· Sexual assault of an inmate or staff member will be investigated and referred for prosecution pursuant to the laws of Wisconsin.  
The Federal government passed the Prison Rape Elimination Act (PREA) in 2003 to help

prevent, reduce and eliminate any sexual misconduct between inmates and between inmates

and staff.
What is sexual misconduct?  
· Sexual Assault or Sexual Contact -  when one or more inmates tries to force or convince another inmate to participate in a sexual act through manipulation or through the use of threats, intimidation, inappropriate touching, or other actions.
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· Sexual Conduct  - any type of  sexual activity between inmates which includes asking for, paying for, promising, threatening or communicating with another person in any manner, including orally or in writing, to have sexual intercourse.  It also includes exposing, touching or gesturing to the inmate’s own intimate parts to attract the attention of another person or using sexually explicit language.

· Sexual Assault of a Staff Member by AN INMATE - you may be charged with the crime of 1st, 2nd, 3rd, or 4th degree sexual assault and prosecuted.
· Sexual Assault or Sexual Conduct BY a Staff Member -  when a staff member engages in, or attempts to engage in, a sexual act with any inmate.  This includes the staff member intentionally touching the inmate’s intimate parts with the intent to abuse, humiliate, harass, or degrade the inmate, or arouse or gratify the sexual desire of any person.  Sexual behavior can include, but is not limited to, indecent, profane or abusive language or gestures of a sexual nature, inappropriate visual surveillance of inmates, making sexually offensive comments or gestures, solicitation of sexual activity through promises of favors, or threatening an inmate for refusing sexual advances.  A properly conducted pat search does not constitute staff sexual misconduct and is not the basis for a complaint.

How to Report an Incident of Sexual Misconduct or Sexual Assault

It is important that you tell a staff member as soon as possible if you have been sexually assaulted, have been threatened or are being asked to do something sexually.  You can tell the Social Worker, Psychologist, Chaplain, Warden, Shift Supervisor, Sergeant, Officer, Health Service Unit (HSU) staff, or any other staff member.  DOC staff members are instructed to keep the reported information confidential and only discuss it with the appropriate officials that have a need to know in order to perform their duties. 

There are other ways to report sexual misconduct or an assault if you are not comfortable talking with staff.  You can: 


· File a Complaint.  Form # DOC-400 (offender complaint) if you are in an institution or center.  Complaint forms are available on housing units in the institutions and centers.  This is a confidential process.  




OR

· Write directly to the Warden, Superintendent, Division of Adult Institutions (DAI) or 
WI-DOC Secretary.  You can send the Warden or Superintendent an Interview Request reporting sexual misconduct.  You may also send a letter to the DAI Administrator or Secretary of the 

WI-DOC. To ensure confidentiality, place in a sealed envelope. 
OR

· Contact the local law enforcement agency.  You can report a sexual assault by contacting local law enforcement directly, or through a third party. 

No Matter Where you Go or Where you Live, 

You Have the Right to be Safe from Sexual Violence
Sexual acts or contacts between inmates, (like holding hands, kissing, etc.) even when both people want to, ARE NOT ALLOWED. Both inmates involved in sexual conduct will  be held accountable.  





It is NEVER appropriate for a staff member to make sexual advances or comments,


or to engage in sexual contact with an inmate. Even if the inmate wants to be involved with a staff member, the staff member is not allowed to participate.  Wisconsin law and the WI-DOC specifically forbid sexual activity between inmates and staff, contractors or volunteers. Staff is subject to discipline and prosecution regardless of whether you consent to such activity.   THERE ARE NO EXCEPTIONS. 





What to do if You are Assaulted





If you are sexually assaulted, you should report it immediately to staff who will offer you immediate assistance and protection if needed.  Staff will also refer you for a medical examination and clinical assessment. 





Even though you may want to clean up after the assault, it is important NOT TO shower, wash yourself, drink or eat anything, change your clothing, or use the bathroom before you see medical staff. 





Medical staff will gather any physical evidence of the assault, examine you for injuries


(some may not be visible to you) and check for sexually transmitted infections.  Please remember that by reporting the crime of a sexual assault or sexual misconduct right away, you are assisting in helping stop this harmful behavior and sending a message to the perpetrator that this behavior will not be tolerated.











You Need to Respect Others.  It is never right to pressure someone to engage in a behavior he/she does not want to do. You Do not have the right to force any type of sexual behavior on a person.  There should be no joking or teasing of any kind of a sexual nature.  These behaviors will not be tolerated.








