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I.
INTRODUCTION

POWERPOINT SLIDE #1: CONDUCTING SEXUAL ASSAULT INVESTIGATIONS
A.   
INTRODUCE SELF
B.
GRABBER
VIDEO

Instruct participants the class will be viewing a video of a sexual assault victim discussing the assault. Following the film allow the participants a chance to discuss what they observed and what feelings the film may have elicited from them. Discuss society’s changing views toward offender sexual assaults.
C.
MOTIVATOR
As Investigators within the Correctional setting, you face the possibility of responding to sexual assault allegations which could result in possible prosecution. Each of you will have the opportunity to learn how to conduct an unbiased and thorough investigation into the allegation of sexual assault.
D.  
PERFORMANCE OBJECTIVES  

POWERPOINT SLIDES #2-3: PERFORMANCE OBJECTIVES
After lecture and classroom discussions, participants will be able to:

1. Describe areas of concern in evidence collection.
2. 
List ways sex crimes differ from other crimes. 
3. 
Name and identify the categories of rapists.
4. 
Identify and list investigative considerations.
5. 
List three (3) kinds of investigative findings.
II.  
CONTENT PRESENTATION

When we enter a crime scene some basic concerns should come to
mind. The first concern is our safety. Is the crime scene safe to 
enter? Lets us address this concern as well as evidence collection 
and documentation. We will conclude this section by discussing 
Investigative interviews.   

 A.  
INITIAL RESPONSE: 
Remember, Safety and Security is our main goal. When responding to a crime scene, it is necessary to scan the environment and assess the situation. Determine if the crime scene is safe to enter. Is the incident over or continuing? Are there offenders with weapons? Is other staff arriving at the scene or are you alone? Look for offenders who may have blood on their clothing or offender(s) leaving the scene abruptly.  Has anything been moved prior to your arrival?  What and to where?  Who else handled these items?   Is the chain-of-custody intact?  Have the offender victim(s) and suspect(s) been physically separated?  
B.   
EVIDENCE COLLECTION:

POWERPOINT SLIDES #4-6: EVIDENCE CONCERNS


Evidence documentation, proper collection, and maintaining the 


Chain of Custody is paramount if you want to succeed in solving the 


crime and convicting the perpetrator. Let us now take a close look at 


evidence concerns. 
1.
Establish a crime has been committed through evidence 
collection.

To establish that a crime has been committed, physical 
evidence is required. Evidence will be subsequently collected 
and documented through various methods listed below:
a.
Video/recording equipment could be utilized to document a scene in its entirety, blood smears, items out of place and things prior to their collection and preservation.  Utilize a 360 degree method to 
film the area starting from the outside and working inside.
b.
Photography can be utilized to document injuries 
to the involved parties.  Photographs provide a permanent record and describe persons, places, things and circumstances better than words.  They can be used to prove or disprove statements.  However, to be admissible in a court of law, the photographs must be relative and material to the issue of dispute.  
· A photograph is relevant when it establishes 
or disproves any fact in the case.

· It assists the Judge or Jury in further 
understanding the elements of the case.

· It aids a witness in further explaining his/her 
testimony.
· A photograph must be true and accurate 
representation of the scene and you must be 
able to prove the chain of custody, if 
challenged.

Let us now examine the proper method of photographing the scene

b 1
Walkthrough
· Show the relationship between objects 



by moving from general to specific.  
· Show the crime scene in a way to 




provide 360 degree coverage.  
· Use a “normal” focal length to maintain 



proper perspective and take the 




photographs from eye level.

· Do not add or remove items from the 



scene until it has been completely 




photographed.

· Every roll of film should include an 



identification shot on the first frame of 



the roll.
b 2
How to photograph injuries  

· Show the relationship by moving from 



general to 
specific.  

· Use a “normal” focal length to maintain 



proper perspective and take the 




photographs from eye 
level.

· Do not distort proportions. Use a 90 


degree angle to photograph the injuries.
· Every roll of film should include an 



identification shot on the first frame of 



the roll.
When you utilize a ruler in any photographs, do so only 


after you have photographed the injury or scene without 


it.  Do not cover any area to be scaled and run the ruler 


adjacent to the entire length to be photographed.
The Crime Scene is a location where a crime has been detected or discovered. Doing a thorough walk-through of the scene will enable the investigator/responders to identify exit and entry points.

2.
Exit and Entry points


The following are high areas of concern during evidence 
collection: 

a.
Means used to gain entry to the crime scene

b 
Examine the areas for clothing fibers and blood

c.
Examine areas that may have been touched 

d.
Examine garbage containers for bite mark evidence, etc.

3.
Identify, secure and preserve possible DNA evidence such as 
blood. Bio-hazardous evidence such as blood may be found at 
any entry or exit and may be found on any victim or suspect. It 
will include any clothing, bedding, or other items or weapons, 
found on or near the suspect or victim as well as at or near the 
crime scene. As this is bio-hazardous evidence, the 
wearing of 
gloves is mandatory.
a. 
If dry



Blood will be recovered and placed into a paper 



container with a biohazard marker affixed.  Dried 



blood can be recovered with a sterile swab soaked 



with distilled water and placed into a secure 




cardboard container.



Evidence will be annotated and sent to the 




Evidence Collection Area and secured.  Refrigerate 



items as necessary. Secure separately from other 



items to avoid cross-contamination.

b.
If wet



The item must be allowed to air dry and then to be 



placed into a paper bag and secured into evidence.  





Ensure that the item is identified as a biohazard and 


stored separately from other evidence.  Refrigerate, 



as needed. Secure separately from other items to 



avoid cross-contamination.

4.
Other evidence requiring outside technical assistance

Any evidence requiring outside technical assistance should be 
left in place, if possible, for evidence technician to gather. 
If it 
is not possible to leave in place, place object in paper container 
and secure separately from other items to avoid cross-
contamination.

5.
Forensic evidence

Forensic evidence is evidence directly gathered from outside 
source, local hospital, etc. Only assigned investigators will 
retrieve the forensic evidence. SANE trained nurse examiners 
should be the ones processing the forensic evidence.


The forensic kit will be secured into evidence and must be 
refrigerated.  Secure it separately from other items to avoid 
cross-contamination.


Evidence items should only be removed by authorized 
personnel only after being photographed and/or videotaped. It 
is critical that specific identification and Chain of Custody 
procedures be followed if the evidence is to be of any value in 
subsequent courtroom proceedings.  The defense will argue 
that the evidence had been tampered with at some point 
between the time it was removed from the scene until received 
by State Police or Prosecutor.  
C.  
CONDUCTING THE INVESTIGATIVE INTERVIEWS 
This section will assist you in developing the ability to conduct a neutral, fact-finding interview with consideration for the emotional and mental capabilities of individual forms of sexual abuse.

POWERPOINT SLIDES #7-9: INTERVIEW CONSIDERATIONS
1.
Interview considerations

a. The investigation should be conducted in a neutral, 



fact-finding method with consideration to the 




emotional needs
and mental capabilities of the 



individual victims of sexual abuse.  

b. The investigators must be able to effectively 
communicate with inmate victims of different races, 
ethnicities, cultural or religious backgrounds, 
genders, sexual orientation, and/or inmates with 
different abilities.

c. The interviews must be documented and video or 
audio recordings must be maintained. The victim, 
witnesses and suspects should all be encouraged to 
provide written statements to the events.  Staff 
involved and interviewed should read and 
understand the Administrative Investigation 
procedure. Offender and Staff Suspects should be 
read their Miranda Rights prior to the conduct of the 
interviews.  
POWERPOINT SLIDE #10: SEX CRIMES DIFFER FROM OTHER                                                            CRIMES
During the interview process the interviewer should remember that sex crimes differ from other crime. Some points of information that will assist the interviewer are: 

· A sex crime begins from within and may 



be a result of a silent thought or mental 



drive of the offender.
· The offender is driven by a compulsion 



and is hard to control.
· The sex offender may only admit to ½ of what 


was done.
· The offender will “minimize” the incident.
2.
Interviewing the victim
POWERPOINT SLIDES #11-12: VICTIM IMPACT CONSIDERATIONS
A thorough understanding of the mindset of the victim can ensure that you obtain better information and are still sensitive to the needs of the victim.  SART’s are victim-centered approaches.  However, this does not negate the responsibility to conduct a thorough investigation with a goal of eventual prosecution.  One key factor to look at is the age of the victim and suspect.  This information may help to identify the type of rapist that you are to later interview and may allow you to more thoroughly prepare for that interview.
If possible, go to the hospital to interview the victim.  Initially, listen to the victim’s account that is provided to medical personnel.  How does it differ and how is it similar to other accounts already provided?  Ensure that the victim is able to talk to you without distraction and in a comfortable environment.  If this is not obtainable in the hospital setting, hold off any further interview until you can ensure the victim feels free to talk.

Outside of the facility the victim may be more willing to identify their attacker(s). Additionally, distinguishing features can often be used to narrow the field of unidentified suspects before any moves are made within the offender population.
In some instances, the victim may not wish to talk.  However, you need them to talk, so you must develop a rapport with them and find common ground.  Are there cultural differences where they will not speak with someone of the female gender?  This may require a different interviewer.  However, in most instances, recognition and/or acceptance of the differences or unique characteristics of the individual will suffice.  

Do not assume that the victim is not being truthful While the victim may eliminate some information, this does not mean that they are lying about the assault.  First examine if this is the case by using several interviewing techniques or finding another interviewer for this person.  If they are lying, is it due to embarrassment or shame, or due to their own sense of involvement in the crime?  You must seek to eliminate these reasons first.  Let the victim know that you desire to have the case prosecuted and what their role in that prosecution would be.  Use a reverse technique to elicit information.  The victim will recall what they did and what happened no matter what order you ask them.  If they cannot retrace their steps (outside of drug-influenced stupor) suspect that they are eliminating information.
The victim may not desire to have the crime prosecuted.  However, you must still conduct the investigation and document the victim refusal.  This does not negate the victim’s access to medical and mental health services or to the services of victim advocates.  This does not negate our responsibility to identify the possible assailant.
3. 
Interviewing the witnesses


In a correctional setting, witnesses are sometimes 



difficult to identify.  However, with the advent of 



camera and other tracking systems, you can begin 



to identify a pool of potential witnesses.  Ask the 



victim and other witnesses who else they recall 



being present to increase the witness pool.


Thank the witnesses for coming forward.
Regardless of 


the outcome of the investigation, witnesses need to be 


assured that they will not face retaliation for coming 



forward regarding their observations.  Do not interview 


witnesses together as they will influence each other 



testimony.  Are the witnesses also willing to provide 



testimony in outside court?  Impress upon them the 



importance of seeking justice in this matter.  



Realize that witnesses will often feel the same reluctance, 

and sense of embarrassment with regard to the subject 


matter and the extent of their own involvement.  They 


may also wish to limit what they say because they could 


feel guilt over not having done or said more to stop the 


assault or even prevent it.
4.
Interviewing the suspect




As an interviewer you will need to understand the 





category of Rapist you may be dealing with. The following 



information will provide the description of four different 




categories of Rapist.
POWERPOINT SLIDES #13-14: CATEGORIES OF RAPISTS

· Power Assertive – sees act as entitlement, he 
is a “man”

· Power Reassurance – will talk to victim, take 
trophies, uses weapon, aggression will 

increase with more frequent attacks

· Anger Excitation (sadist) exerts power control 
and inflicts pain

· Anger Retaliatory – uses sex as a weapon to 
punish and degrade

The investigator can identify which person they are talking with to establish a rapport. Is there an overlap in types?  Is another investigator better suited to deal with this suspect?  What will they admit to doing? The sex offender will admit to half of what they did, if you get an admission at all.  

The Power Assertive Rapist will express dominance, 
superiority and sometimes fantasize about the crime. The 

act is usually done on impulse more than by conscious 

fantasy.  He is on “the prowl” to exploit someone. Their 
victims tend to be in their own age group. They will use 

moderate levels of force and not disguise themselves. 

Most 
often will use fist as weapons, due to poor 


pre-planning of the assault. Crime scene is usually 
organized. The physical profile of this type of suspect 
includes body builders, tattoos, likely to carry weapons or 
participate in martial arts, and are confident in body 


posture and form. They tend to be aggressive towards 
others, are not team players and have a history of failed 
relationships.  



This type of offender is likely to tell their victim such things 


as:

· “I own you”
· “Do what I say and you won’t get hurt”
· “Shut up or I will kill you”


This type of rapist can evolve into an Anger Excitation 


Rapist


Interview this person in a structured environment with 
emphasis on the fact that you have conducted a detailed 
investigation. Take command and assert your role as the 

authority figure.  
Power Reassurance Rapist is the most common type and they tend to be highly ritualistic and to fantasize over the crime.  They seek to reassure themselves of their own 
masculinity or use aggression to feel powerful and are usually insecure and/or inadequate. They tend to believe that no one in their right mind would voluntarily have sex with them. They will surprise their victims, usually late at 
night. If threatened, they will negotiate or cease and desist. They may use minimal force for control. This is sometimes 
referred to as “gentleman rapist”. They are likely to maintain a diary of some type. They may take a souvenir or trophy of the event. Will not use profanity, or very little. Thinks the victim is enjoying the fantasy with them. Wants the victim to talk to them, may even apologize to the victim. He is non-athletic and an under-achiever.


When interviewing this offender do it during the day and 
do not attack the offender. Build them up, be empathetic 
and create a non-threatening environment.


The Anger Excitation Rapist is the most difficult to 
apprehend because they profile as the “average Joe”, 
good marriage, family oriented, usually a white male.  
They are middle class with white collar jobs and tend to 
be compulsive.  These are the sadists and are aroused by 
anger and desire to inflict pain and suffering on their 
victims.  They are careful planners.  They may torture 
their victims and specific areas of the victims’ body.  They 
type their victims as non-aggressive and vulnerable.  The 
rapist may lure the victim to their area so that they can 
maintain control.  Likes to record acts, written on 
calendar, etc.  He has his own supplies and may work 
with an accomplice.  He has no remorse, no mental care 
history and above-average IQ.  He will kill. This offender 
will play “mind games” and may feel he is smart enough 
to handle the interview without an attorney. Make 
questions structured in such a way the offender cannot 
evade a line of questioning with a simple “no” 
answer.  
Display confidence.  Do not attempt to be their friend or 


they will lose respect for you.  They enjoy attention, so 
conduct a lengthy interview but watch out for the offender 
will continuously attempt to manipulate the interview, 

because they expect to learn more than they tell you.  
You must be well-versed on the case and be a competent 
interviewer.

The Anger Retaliatory Rapist will use sex to punish and 


degrade others, to get even for imagined wrongs.  They 


usually operate using a blitz technique and spends a 


short amount of 
time with the victim, the crime scene 


tends to be more disorganized.  He will attack people he 


knows – if given the opportunity.  He will ejaculate on the 


victim’s face. Usually does not kill and attacks at random 


times.  Alcohol is usually involved.  Fantasy is not usually 


involved.  He has a temper and does not trust people.  He 

has no sense of humor and poor social skills.  He may 


idolize his mother.



Interview this person at ease initially and become more 


aggressive.  Let a male officer control the interview, if 


possible.

5.    Interviewing diverse populations: 

People that are interviewed pursuant to the sexual assault come from varied backgrounds and it is important to note that many will not respond to investigators due to their own religious, social or cultural differences.  Offenders may have varying mental abilities and may not understand the terminology presented to them. Let them reword it, if needed.

6. 
 Interviewing staff suspects
The investigator should be aware that there is, by law, no defense by consent, in the cases involving staff sexual misconduct with detainees.  That being said, the investigator should also be alert to the possible motivations and methods that offenders use to manipulate 
staff which encourage these same staff to engage in the inappropriate relationships with the offenders.  Those red flag warnings must be acknowledged during the course of 
the interview to assist the staff person in providing an accurate statement as to their involvement with the offender.  

D.   
USING MIRANDA/ADMINISTRATIVE WARNINGS: 

Every sexual assault case has the potential for prosecution. Under Public Law 108-79, it is advised that agencies actively seek prosecutions for instances where sexual assault/abuse can be shown.  In these matters, investigators must utilize the reading of Miranda and Administrative Warnings to ensure that offenders and staff violators are properly advised.

With the case of the Administrative Warnings, these are read to all staff who are interviewed in an Administrative Investigation.  By doing this, staff are consistently reminded of what an administrative investigation consists of and what their roles and responsibilities are in such an investigation.   

In the matters involving criminal investigations, Miranda is read to the offender or staff violator to ensure that the persons is aware of and comprehends their rights under the law.  Staff persons are read both, and are compelled to speak administratively.  However, if they choose not to speak under Miranda, the information obtained during the administrative interview is usually not admissible later in court.  An exception to this would be if that person later lied under oath and the earlier statement was allowed to support that fact.

In these matters where there is a question of whether or not to read the Miranda Warning, it is best to consult with the prosecutor or another legal advisor within the department as to how to proceed, with specific regard to compelled interviews.
E.
 INVESTIGATIVE CONSIDERATIONS:  

POWERPOINT SLIDES #15-20: INVESTIGATIVE CONSIDERATIONS

An Investigator will need to work through a great deal of 




important considerations. The following are several considerations 


a good Investigator will keep in mind when doing a Sexual 



Assault investigation.
· Investigations of sexual assault / abuse a priority

· Investigators should ensure that all potential victims, 


suspects and witnesses are interviewed

· Investigators should check on the victim to ensure that 


they are not being threatened or subject to retaliation

· Investigators should ensure that a review of any and all 


prior complaints and reports of sexual abuse were 



checked with regard to the suspect

· Investigators should check to determine if the 




suspect/victim was considered as vulnerable or predatory 


at the time of their initial screening

· Investigators should consider if staff negligence or 



collusion enabled the abuse or harassment to occur

· Investigations into allegations of sexual harassment / 


abuse should be carried to completion, regardless of 


whether the subject of the investigation transfers, resigns, 

or retires before a finding has been reached and 



regardless of whether the inmate continues to be 



incarcerated at the facility

· Investigators should ensure that victims are informed of 


the outcome of the investigation

· Investigators are responsible to notify the agency head or 


highest-ranking investigator of any identified patterns:

· The same alleged perpetrator

· The same work shift

· The same area of the facility

· Investigators must weight all evidence collected in a 


sexual abuse investigation, including statements from 


interviews and prior reports of sexual abuse against the 


accused perpetrator, before determining whether the 


allegation is substantiated, unsubstantiated or unfounded.

F.
INVESTIGATIVE FINDINGS:
POWERPOINT SLIDE #21: INVESTIGATIVE FINDINGS
Investigative results must be documented and supported.  It is important to know what the criteria are for each investigative finding as listed below:

· Substantiated - The allegation was determined to 



have occurred.
· Unsubstantiated - The evidence was insufficient to make 

a final determination that the allegation occurred.
· Unfounded - The evidence was sufficient to show that 


the allegation did not occur.
G.
PRESENTATION FOR PROSECUTION:  
All sexual assault investigations have the potential for prosecution and thorough documentation and records must be maintained.  Unlike cases presented to the DHB, where the standard of proof is the preponderance of evidence, the standard in outside court is beyond a reasonable doubt.  The documentation and records that are maintained help to support that standard.  Careful preservation of evidence and documents will ensure the best case presentable to the prosecutor.  These records may include:

1.
Investigative Case Report 
· All incident reports, logs, documents

· Written confessions/admissions/statements

· Transcripts, if any

· 2 Full size color copies of each photograph

· 2 Photographs of all physical evidence with 


card

· 2 Copies of all audio recordings

· 2 Copies of every video recording

2.
Offender Specific
· OIS Personal Data

· OIS General Custody

· Pre-Sentence Investigation 
· Fingerprint Card (both sides)

· OIS Sentence Summary

· OIS Sentence Detail

· OIS Conduct Pending

· OIS Conduct Summary

III.     APPLICATION             

A.
 ACTIVITY 
IV.
SUMMARY



POWERPOINT SLIDE #22: SUMMARY

Investigative staff persons need to prepare themselves for the reality they face on a daily basis.  One day there is the potential you will be the person to respond to a sexual assault.  The victim could be an offender, and might even be a fellow staff person.  You do not want the person responsible for this crime to walk away because of a mistake you make during the course of the investigation.

V.    EVALUATION 


A. WRITTEN TEST
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