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Retaliation

Tolerance
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Key Terms Defined

Victim - Someone who has experienced sexual
abuse or sexual harassment.

Survivor - Also refers to someone who
experienced sexual abuse or sexual
harassment. It is often used as a term of
empowerment, meaning the person has or is in
the process of healing.

Perpetrator/Abuser(s) - The person(s) who
sexually abused or sexually harassed someone
else. Both terms can be used.
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What is Consent?

Consentis: Consent is NOT:
v An act of free will
X The result of threats
A clear, enthusiastic or manipulation

‘yes'

Possible when
X someone is high,

drunk, asleep,

unconscious, or

i o
” disabled PREA
resourc:
CenTeR

Required for all
J legal sexual contact
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Inmates can NEVER have
consensual sexual contact
with staff, contractors or
volunteers. It is against the
law!

Willing sexual contact
between inmates is not
“sexual abuse,” but it violates
agency policy
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Quiz

A 20-year-old first-time inmate is offered
protection from a gang member in exchange
for sexual favors. They are scared and agree

to give the gang member whatever they

want as long as they are kept safe.

Consensual or Non-Consensual?

NATONAL

PREA
CeTen
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LGBTI Terminology

LGBT: Lesbian, Gay, Bisexual, Transgender

Lesbian: A woman who is attracted to, dates, or
is in relationships with women.

Gay: A man who is attracted to, dates, oris in a
relationship with another man. Some lesbians use
“gay"” to describe themselves, too.

Bisexual: A person who is attracted to, dates, or
is in relationships with women or men.

” E
ResouRce
Center
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LGBTI Terminology

Transgender: A person whose gender is different than
what is on their birth certificate. (Example

transgender male - female on birth certificate but
identifies as male and lives that way.)

Intersex: Someone whose sexual or reproductive
anatomy or chromosomal pattern does not seem to fit
typical definitions of male or female. Intersex medical
conditions are sometimes referred to as disorders of
sex development.

” s
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Defining Sexual Harassment - Inmate-on-Inmate

Sexual harassment by one inmate
towards another includes repeated
and unwelcome:

+ Offensive comments or gestures about a
person’s body, appearance, sexual
orientation or gender identity

*+ Sexual comments or gestures

+ Sexual advances or requests for sexual
favors

Center
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Defining Sexual Harassment - Staff-on-Inmate

Sexual harassment by a staff
contractor or volunteer

towards an inmate includes repeated:

« Offensive comments or gestures about a
person’s body, appearance, sexual
orientation or gender identity

+ Sexual comments or gestures

+ Sexual advances or requests for sexual
favors

raonaL
PREA
pseis
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Defining Sexual Abuse - Inmate-on-Inmate

Sexual abuse of an i
i is inappropriate
touching of the body, including:
« Through direct contact or by using an
object
- Directly on skin or through clothing

It is sexual abuse when the victim does
not agree, is forced, threatened, oris
unable to consent or refuse.

” E
GenTe
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Defining Sexual Abuse - Staff-on-Inmate

It is sexual abuse if a staff, contractor, or
volunteer inappropriately touch an
nmate’s body, includi
+ Through direct contact or with an object
+ Directly on skin or through clothing

Inmates can NEVER agree to sexual contact
with staff - it is always abuse!

NATONAL

PREA
CeTen
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Defining Sexual Abuse - Staff-on-Inmate cont.

It is sexual abuse if staff, contractor, or

volunteer:

« Attempts, threatens, or requests sexual
contact from an inmate

« Displays their private parts in an inmate’s
presence

+ Stares while an inmate is changing clothes,
showering, or using the toilet

Sexual abuse does not include incidental
touching during security searches or medical

treatment. NATONAL
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Defining Sexual Abuse - Staff Voyeurism

Voyeurism, is a form of sexual abuse. It
when a staff, contractor, or

invades an inmate’s privacy for reasons
unrelated to official duties. This i
« Watching an inmate going to the bathroom

includes:

+ Requiring an inmate to show their buttocks,

genitals, or breasts

« Taking images of all or parts of an inmate’s
naked body or of an inmate using the
bathroom
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What percentage of perpetrators of
sexual abuse in detention do you

think are ? ?
- B On
oWy
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Resident rooms
Showers
Recreation Areas
Bathrooms
Classroom

Library

Kitchen

Office
Closet/supply room
Off facility grounds
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« Are least able to
defend themselves

+ May be less believed
or believable

« Are disliked and
easily ostracized
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Dynamics of Sexual Abuse

Power and Control

« Perpetrators see sexual violence as a
way to assert their power and
control over others

+ Being victimized and seeking help often

are viewed as signs of weakness by
other inmates and staff

” E
ResouRce
Center
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Dynamics of Sexual Abuse

Perceptions of Abuse

+ Sexual abuse is often wrongly treated
as an individual issue that inmates
should deal with by themselves

« Misperception that particularly
vulnerable inmates bring abuse onto
themselves

NATONAL

PREA
CeTen
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Vulnerable Populations - LGBT

Anyone can be abused but data shows some groups of
inmates face a higher risk of abuse than the
population as a whole

Population By Other By Staff
Inmates
Lesbian, Gay, ’ ’
P Over 6 times ~ Over 2 times
Transgender Over 8 times  Over 6 times
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Vulnerable Populations

Population By Other
Inmates

Serious )
Over 3 times  Over 2 times
Psychological more likely  more likely
Distress
Previously
Sexually 6times  Over 2 times
Victimized
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Reactions To Sexual Abuse

Experiences: Reactions:
« Flashbacks, « Expressive: hysterical,
nightmares crying, enraged,
« Fears, hopelessness sobbing, smiling
« Anger, irritability, « Controlled: numb, in
trouble sleeping, shock & disbelief,
easily startled calm, composed,
quiet, or withdrawn
Victims also may NOT appear in way to be
affected by the abuse. [
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Impact of Sexual Abuse

It portant for survivors
to get help and support. A
long time after the abuse, a
survivor may still experience:

« Post-Traumatic Stress

Disorder (PTSD)

« Anxiety

« Depression & suicidal
feelings
Self-harm

Confidential emotional support services are v
o PREA

available at this facility for inmates who have
experienced sexual abuse, free of charge
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Peer Educator Training:
Part I1

-
” i
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What Do You Think?

What is a Peer Educator?
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Peer Education Model

Why Peer Education
for PREA?

« People usually are
more open to
hearing information
from their peers

+ YOU are the experts!

+ Brings positive
change to the facility
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+ Responsible and
hardworking

+ Good relationship with
staff and peers

+ Good communication
and organizational
skills
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- Conduct classes for
inmates

+ Work with other peer
educators as a team

« Provide inmates with
information
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Help develop, revise and update class curriculum
and materials

Attend program-required meetings
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Peer Educator Role

YYou are NOT responsible for INVESTIGATING
allegations of sexual abuse

Don't:
v Provide info on Ask questions or
ways to report and X ask them to repeat
what happens after the story

reporting
X Colect or touch
evidence

” E
ResouRce
Center
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Peer Educator Role

You are NOT responsible for providing
CRISIS INTERVENTION

EE:?QE{S know help is Ask questions or

Refer them to PCM ask them to repeat
efer them to PCM or

mental health the story

Review reporting X Provide counseling

options and how to
/ Secess confidential
Support services

” E
ResouRce
Center
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Classroom Logistics

Preparation is Key!
+ Classroom materials:
- Copies of the curriculum and
handouts
~ PREA DVD & DVD player (if using)
- Attendance and evaluation forms

- Pens
+ Ensure a security staff member is
always present during the class
+ Go to the Program Liaison with
questions

ResouRce
Center





image41.png
ps for Co-Leading Classes

Teaching Tips:

+ Review curriculum and
practice teaching

+ Be honest about topics you
don't yet feel comfortable
with

« Teach in teams of two

” E
ResouRce
Center
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+ Be there to support
each other both
emotionally and with
the material if one of
you forgets

« This is a team effort -
be responsible and
considerate
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Speaking clearly and using simple
language

Being aware of your words, as they may be
offensive to others

Keeping your personal beliefs to yourself
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Communication Tips

Know Your Audience:

-+ Don't forget your body language (gestures,
posture, eye contact, facial expressions, etc.)
and what they communicate to others

+ Try to know how well the class
understands what is covered in class and
tell your liaison if you believe an inmate
needs additional information

” E
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Handling Disclosures

Inmates may seek you out for help with

sexual abuse and sexual harassment outside

of class:

+ Stay calm, listen, and be respectful

+ Never judge - it is not your role to decide
whether the person is being truthful or not

+ Be compassionate

- Review the person’s options with them, i.e.,
how to report and available resources

” E
ResouRce
Center
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JUSTDETENTION ”
INTERNATIONAL
RAPE IS NOT PART OF THE PENALTY
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Self-Care

For some this can be a very difficult topic to
discuss. It is very important to take care of
yourself!

+ Attend regular check-ins with mental health
liaison

+ Reach out for help whenever you need it -
nothing is ever too small to talk about

+ Remember to participate in other activities, too

” E
ResouRce
Center
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What Would You Do

Can I be
excused from
this class? An inmate
asks to leave
as soon as you
describe the
topic of the
class.

raonaL
PREA
CeTen
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What Would You D

When the
class begins,
( one inmate
puts an arm
around
another and
winks at you.

PREA




image49.png
at Would Do

Well when T
was in

An inmate asks | i

to speak and
begins to
disclose abuse
that occurred
at another
facility in front
of the class

” - P
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Scenario #1

Williams was befriended by an inmate six
months ago. One day, the friend made a pass
at Williams. Williams just wanted to be friends
and told the inmate. The other inmate forced
themselves on Williams. Williams wants to
report but thinks staff will say it was a
consensual relationship and punish them both.

How would you respond?

” s
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A class participant, Smith, has a friend who is
being touched inappropriately by an officer
during pat searches. Smith'’s friend feels dirty
and uncomfortable, but the officer just says
that’s part of “doing the job.” The officer is
well liked on the yard, so the friend is afraid
to say anything.

How would you respond?

” E
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Scenario #3

Jones tells you, “I was in a ‘relationship’ with
an officer in a jail a few months ago and I
have two problems. First - they said if I told
anyone, no one would believe me. Second -
we had unprotected sex and I am worried
about HIV. What should I do about the threat?
How can I get tested for HIV?”

How would you respond?

” s
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Curriculum Review

—ew—. ~o
T education. 2 £
7).3b

atic instruc
atage in od





image54.png




image55.png
Scenario #1 Response

Reaction
« Stay calm and validate Williams's feelings.

« Let Williams know that what the inmate did is
sexually abusive and it is illegal.

« Williams cannot get into trouble for reporting
an incident of abuse.

” E
ResouRce
Center
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Training Overview

Part I
+ PREA Background
« Definitions

+ Dynamics & Reactions
to Sexual Abuse

Part II

Peer Educator Model
Roles and Responsibilities
Class Logistics

Handling Disclosures
Self-Care

Discussion and Scenarios
Curriculum Review
Questions & Wrap-up

Center
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Scenario #1 Response Continued

Information:
« Inform Williams of all the ways to report and
what their options and rights are (right to

report and be free from sexual abuse and
retaliation).

- Tell Williams how to get medical and mental
health care.

« Give Williams information on contacting a rape
crisis counselor to talk about the abuse.

raonaL
PREA
CeTen
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Scenario #2 Response

Reaction:

« Thank Smith for sharing their experience.

« Let Smith know that they can give all the
information from the class to their friend.

Information:
+ Offer to speak with them 1:1 after class to

make sure they have all of the information to
give their friend.

NATONAL
” E
ResouRce
Center
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Scenario #2 Response Continued

Use Smith’s story as an opportunity to talk
about what options are available to someone
going through abuse:

+ Make a report (tell any staff, grievance,
third party, etc.), and that they can report
anonymously

+ Get counseling from someone at mental
health or from a victim advocate

” E
ResouRce
Center
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Scenario #3 Response

Reaction

Stay calm and validate Jones's feelings.

If Jones is afraid, say, “"That makes sense,”
and, “I understand.”

Tell Jones you think they deserve to get the
help they want/need.

Explain that inmates can never consent to
sex with staff (even if it feels like a
relationship).

Center
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Scenario #3 Response Continued

Information:

+ Jones can get an HIV test without saying
why.

« Jones can report the abuse to agency officials
who will report it to the jail.

+ They can choose to get medical or mental
health care.

” E
ResouRce
Center
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+ Share your ideas

+ Ask questions

+ Take notes

+ Be respectful

+ Conduct yourself like a
role model
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Peer Educator Training:
PartI

-
” i
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Prison Rape Elimination Act

Prevent, Detect, and

Respond

+ National movement to
address sexual abuse in
detention

+ PREA became law in 2003 NS s

+ Inmate Education is a core - -
component of PREA

” PREA





